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 Change in Employee Compensation (CEC) 
20 Year Historical Comparison 

Fiscal 
Year

Gen. Fund 
Expenditures

% Chg Personnel 
Comm'n / 

DHR*

CPI  % 
Chg

CEC 
Funded

1987 $622.4 M 7.2% 8.0% 2.2% 0.0%

1988 $658.9 M 5.9% 12.5% 4.1% 4.0%

1989 $699.2 M 6.1% 7.9% 4.6% 3.0%

1990 $784.5 M 12.2% 9.7% 4.8% 5.0%

1991 $911.7 M 16.2% 7.5% 5.5% 5.5%

1992 $996.2 M 9.3% 7.0% 3.2% 4.0%

1993 $1025.9 M 3.0% 3.0% 3.1% 1.5%

1994 $1,098.4 M 7.1% 11.0% 2.6% 2.0%

1995 $1,268.1 M 15.5% 8.5% 2.9% 5.4%

1996 $1,337.5 M 5.5% 6.0% 2.7% 5.0%

1997 $1,391.8 M 4.1% 4.6% 2.9% 3.0%

1998 $1,446.4 M 3.9% 5.2% 1.8% 0.0%

1999 $1,609.7 M 11.3% 7.7% 1.7% 5.0%

2000 $1,679.8 M 4.4% 14.0% 2.9% 3.0%

2001 $1,828.5 M 8.9% 0.0% 3.4% 3.5%

2002 $1,979.5 M 8.3% 0.0% 1.8% 4.5%

2003 $1,925.5 M -2.7% 0.0% 2.2% 0.0%

2004 $2,004.1 M 4.1% 1.0% 2.2% 0.0%

2005 $2,082.1 M 3.9% 6.8% 3.0% 3.0%

2006 $2,180.9 M 4.7% 6.7% 0.0% 1.0%

Ave. Annual Change 6.93% 6.36% 2.88% 2.92%

* Reflects CEC recommendation from Personnel Commission (prior 
to FY2001) or Division of Human Resources, pursuant to Idaho Code 
§67-5309B(d). 

Notes: 
In FY 2001, 2002 & 2003 DHR recommended a salary increase to 
address competitive pressures, but did not recommend a specific 
percentage. 
 
In FY 2005, the CEC funded was 2% ongoing and 1% one-time.  In 
FY 2006, the CEC funded was one-time.  In both cases the one-time 
funding was contingent upon sufficient year-end surpluses. 




